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We provide businesses 
with sustainable, no-

cost, low-cost strategies 
to recruit, hire, train, and 
retain a skilled workforce 

needed to thrive.

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.illinoisworknet.com%2FWIOA%2FPages%2FIWIBGuide.aspx&data=05%7C02%7CSMBlalo%40IlStU.edu%7C8a4562caef38430d01c408dc108f8bb6%7C085f983a0b694270b71d10695076bafe%7C1%7C0%7C638403455935833925%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2zI60gIjakJHP14fg4hUsuWXvyUQJraxW6ZEZSsTy0A%3D&reserved=0
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As your name is read, 
acknowledge your attendance by saying “here”.

 

Welcome Roll Call 
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How We Work Together
Antonio Gomez 

• Use “Person First” Language (ex: an individual with a 
Disability, a Justice-Impacted Individual, etc.)

• Assume positive intent
• Avoid jargon and explain acronyms
• Respect lived experiences
• If you do not want to be on camera, use the chat
• Please wait until the floor is opened for discussion, raise 

your hand, or put comments in the chat
• Share the floor
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Agenda
Kraig Kistinger

Time Item Guide or Presenter

12:30pm Welcome and Roll Call Kraig Kistinger/Antonio Gomez 
12:35pm Action Item: Approve minutes from Feb 28, 

2024
Kraig Kistinger

12:36pm IWIB Summer Strategic Planning Session 
Update

Aime’e Julian 

12:46pm IWIB Summer Strategic Planning Session 
Update

Antonio Gomez

12:55pm CPTP Workgroup Updates
• Justice-Impacted Employment Workgroup
• Opportunity Youth Workgroup
• Disability Workgroup

David Friedman
Kraig Kistinger
Mark Lohman
Marci Johnson

1:03pm Introduction to Speakers and Topics Kraig Kistinger
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Agenda
Kraig Kistinger

Time Item Guide or Presenter

1:05pm EV Innovation Update Kara Demirjian Huss
1:25pm Questions for EV Innovation Hub Update David Friedman
1:30pm Illinois Assistive Technology Program (IATP) 

Facilities Overview
Lynette Strode

1:50pm Questions for IATP David Friedman
2:00pm Transitions Support Update: STEP Alicia Rentmeister
2:20pm Questions for Transitions Support Update David Friedman
2:25pm Public Comment Kraig Kistinger
2:30pm Adjournment Kraig Kistinger
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OMA Update
Antonio Gomez 

• Virtual Attendance Excuses:
• Personal Illness or Disability
• Employment Purposes or the Business of a Public Body
• A Family or Other Emergency
• Unexpected Childcare Obligations 

• Only applies to:
• CPTP Committee Members
• Voting
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ü Can we get a motion to approve the February 28,2024, 
Quarterly Meeting Minutes?

ü A second

ü All in favor signify by saying “aye”

ü All opposed same sign

Approval of Minutes 
Kraig Kistinger
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CPTP Charges
Kraig Kistinger

Charge 1: Create opportunities for job seekers within specified targeted populations of all 
ages and abilities, understanding that creating equitable access to career pathways for 
targeted populations creates a more robust workforce system. Our goal is to enhance 
career awareness, career skills, career retention and life skills through experiences with 
education and training, work-based learning and essential skills leading to in-demand, 
high-wage occupations for targeted populations.

Through education and training and work-based learning, our goal is to enhance 
occupational skills, career awareness and job retention in in-demand, high-wage careers 
for targeted populations.

Charge 2: Serve as the intersection between job seekers, businesses, the education 
system, local workforce agencies, community-based organizations, and other 
interested stakeholders.
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CPTP Priorities
Kraig Kistinger

§ Continuous Improvement: Linking the IWIB and the Local Workforce system to impact 
and improve the lives of Illinois citizens particularly those that are identified as WIOA-
targeted populations, recognizing the equity implications of this work. 

§ Service Integration: Integration and comprehensive involvement of all partners, 
including the four core partners, business sector, secondary and postsecondary 
education, workforce labor, legislative, and local implementation partners.  There is a 
need for a holistic approach for targeted populations.

§ Collaboration: Act as a resource regarding career pathways for targeted populations 
across the state, and in partnership with the committees and task forces of the IWIB.  
Participate in grant Notice of Funding Opportunities (NOFO) as relevant. 

§ Support Career Pathways Development for Targeted Populations: Our three 
workgroups, the Justice-Impacted Employment Workgroup, Disability Workgroup, and 
Opportunity Youth Workgroup work to advance career pathway opportunities for 
targeted populations.
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CPTP Workgroups
Kraig Kistinger

Justice-Impacted

Opportunity Youth

Disability



IWIB Summer Strategic 
Planning Session Update

Aime’e Julian, Illinois Center for Specialized Professional Support
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IWIB Summer Strategic Planning 
Session Update

Aime’e Julian

§ Basic overview of purpose of the Strategic Planning 
Process

§ What can CPTP Discuss in their micro-teach?
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IWIB Summer Strategic Planning 
Session: Follow-Up Discussion

Aime’e Julian

§ What main points do we want to bring on CPTP’s 
behalf to the IWIB?

§ Video of success stories 



CPTP Workgroup
Updates

David Friedman, Mark Lohman, Marci Johnson, Kraig Kistinger
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Justice-Impacted Workgroup
Update

Mark Lohman

qHost a webinar in mid 2024 for employers committed to hiring 
justice-impacted individuals
§ Create “why” messaging for webinar outreach
ü Smaller task group created to facilitate an employer-lead webinar 

by mid summer 2024
ü Key questions to be answer and possible speakers compiled
üWorking Title: “Shifting the Mindset”: Policy and Culture Review 

from Those Who Understand Fair Chance Hiring
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Justice-Impacted Workgroup
Update

Mark Lohman

qContinue compiling a contact list of employers who are 
currently or committed to hiring justice-impacted 
individuals
üIn-Progress

qReview the webinar results, with the potential of hosting a 
series of webinars answering employer questions
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Opportunity Youth Workgroup 
Update

Marci Johnson

qPublish Resources on Illinois Workforce Academy 
§ Market Career Awareness Resources to the Business Community and Organizations 

working within the Opportunity Youth Population
ü Resources compiled from all four WIOA core partners, sorted by agency
ü Brief description written per resource
ü Resources sorted by audience, to be uploaded to Workforce Academy for mock-up to 

be reviewed by workgroup 
ü Title: Illinois Career Pathways Resource Guide

qGuiding Lens
§ Better understand the workgroup’s guiding lenses: Equity and Trauma-Informed.
§ Determine how each lens will shape the workgroup’s work and deliverables.
ü Dena Giacometti presented on Trauma-Informed Workforce Development in March
ü Elizabeth Yotter facilitated a follow-up discussion to incorporate into deliverables in 

April (May)
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Opportunity Youth Workgroup 
Update

Marci Johnson

qFocus Barrier: Transportation 
§ Gain a better understanding of guidelines and stipulations surrounding youth's 

access to transportation.
§ Seek to understand how to improve access to driver's education training.
ü Work to follow

qExplore resources, partners, and options to include person(s) with lived experience 
in the workgroup
ü Discussed adding any resources found to Resource Guide
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Disability Workgroup
2024 Plans

David Friedman

q Expanding reach to employers – ideas include presenting at employer conferences 
and connecting with employer groups
ü Proposal accepted by SHRM, Friedman and Kistinger to present
ü A smaller workgroup was created to work towards building the SHRM presentation
ü Work to follow

q Create accessibility guidelines for meeting planning, communication, materials, 
presentations, etc. 
ü 4-page Meeting Accessibility Guide drafted
ü Links to more extensive resources are included in the Guide
ü To be reviewed by core partners
ü Discussion to follow on how to widen the reach beyond IWIB
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Disability Workgroup
2024 Plans

David Friedman

qGain a greater understanding and awareness of promoting multiple 
career pathways
ü Louis Hamer gave a presentation on DRS Disability Awareness
üWork to follow

qAdd members with lived experience
üWelcomed Frankie Cortés, Special Kneads Bakery and Legal Assistant 

to Mike Massie, to the workgroup
üWork to follow
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EV Innovation Hub Update
Kraig Kistinger
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EV Innovation Hub Update
DCC Marketing TCCI
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ABOUT US



Innovation
We work beyond the needs of today and develop 
transformative solutions for the future. We work with 
our customers to solve their unique challenges, bring 
value across the supply chain and create industry-
leading products.
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About Us

Sustainability
We take a global perspective on sustainability across 
our products, processes and people. We operate with 
the knowledge and understanding of the 
transportation industry’s impact on our environment 
and pioneer solutions for a more sustainable future.

Community
We build meaningful partnerships and Work as One 
global community to facilitate research and 
innovation, economic development, and workforce 
initiatives to drive performance, culture, value and 
growth in the places we call home.

TCCI is a global leader of 

compressor technology with 

focus on the commercial 

vehicle and specialty 

automotive Class 3 – 8 EVs. 

We are known across the 

commercial vehicle industry 

as a top OEM supplier 

dedicated to performance, 

value and innovation.
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Market Applications

Last Mile Delivery • Transport Refrigeration • Trucking • Bus, Coach, Rail • 
Specialty Vehicles • Military • Agriculture & Construction



28

TCCI Customers (select list)

Tier 1 Top Worldwide 
OEM Commercial 
Vehicle Supplier

Refrigeration
Food, Perishables, Medical

 
Freight Delivery
On Highway Trucks

 
Transportation
Buses and Coaches

 
Mining/Military
Mineral Extraction

 
Construction
Infrastructure

 
Agriculture
Crop Production

 
Recreation
RV’s and ATV’s
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MARKET & MARKET CAPTURE

On March 29, 2024, the 
EPA announced new 

GHG standards for heavy-
duty vehicles, applicable 

from model year 2027 
onwards (US EPA).

MHDTs, including Class 3-8, 
are a smaller percentage of the 

total vehicle count but 
contribute disproportionately 
to transportation emissions 

due to heavy usage and lower 
fuel efficiency. 

Electrification of these 
vehicles can significantly 
reduce GHG emissions in 

the sector.

https://www.epa.gov/regulations-emissions-vehicles-and-engines/final-rule-multi-pollutant-emissions-standards-model


A joint project of TCCI, Richland Community College and the State of Illinois
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Three-Tiered Approach – Under One Roof

Climatic Center for 
Innovation & Research

Addressing industry needs for 
robust research and testing in 
the electrification space with 

a state-of-the-art climatic 
facility. 

Made-in-America Electric 
Compressor Facility 

Award-winning, essential EV 
components here in the USA to 

streamline supply chains for North 
American partners and position 
the region for economic growth. 

EV + Energy Workforce 
Training Academy

Preparing the next generation 
with skills and knowledge for 

the rapidly evolving 
electrification space.
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TCCI EV Innovation HUB



Made-In-America Electric 
Compressor Facility

34



TCCI offers the largest range of capacity and 
voltage of any compressor manufacturer.

• High-voltage electric designs
• 15cc/24V to 120cc/850V and 2 kW to 30 kW
• Well-established 850V product

TCCI EV IN THE NEWS

Electric Compressor

https://tccimfg.com/news/tcci-made-in-america-breaking-news-on-electric-compressors/
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TCCI Electric Compressor Line
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Advanced development of HVAC thermal management systems are critical for 
ensuring vehicle efficiency, comfort, and environmental sustainability. The 
Climatic Center for Innovation & Research is providing the necessary environment 
to pioneer and refine the next generation of HVAC systems  tailored for EVs.



Climatic Chamber Specifications
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EV Dynamometer Test Types

• Vehicle efficiency / Range

• Drive cycles, WLTP performance tests, SAE J1634, UDDS, 
CUEDC NCH, CARB HHDDT, GHG P2 1036 CI, and others

• Air conditioning cool down / Heater warm up

• Defrosting (according to legal standards) and defogging 
(all windows) 

• Engine and transmission cooling

• Road loads, inclines and trailer towing 

• City traffic simulation (hot and cold) 

• Front end air flow development 

• Hot or cold soak evaluations 

41
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EPA-Certified Dynamometer
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Addressing the needs of communities ensures equal access to job training, education 
and employment—reducing disparities in workforce participation and promoting 
innovation and economic growth. 

• Reduce unemployment
• Reduce income inequality 
• Address labor shortages 
• Expand talent pool

• Promote social mobility
• Promote innovation and entrepreneurship 
• Promotes community development 

EV + Energy Workforce 
Training Academy



Will develop a skilled workforce in the electrified transportation industry and 
clean energy sector by preparing students for direct to career paths as they enter 
into high-wage jobs with AS and/or AAS degrees or by transferring to a university 
through 2 + 2 programs and articulation agreements.

46

EV + Energy Workforce 
Training Academy



Training Academy Partners

• Richland Community College 
• University of Illinois Urbana-Champaign
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o The Grainger College of Engineering

o College of Agricultural, Consumer and 
Environmental Sciences

• University of Illinois Springfield 
• Northern Illinois University 
• Illinois State University 
• Chicago State University 
• Governors State University
• Illinois Institute of Technology
• Millikin University

+



These programs will prepare individuals for 2+2 programs and direct to career pathways in the fields of 
climate technology, electric vehicle and component manufacturing, and related energy industries.
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Training Academy Programs

Engineering Computer Science
Advanced 

Manufacturing

Electrical Service & 
Maintenance 
Technicians

HVAC Technicians Systems Control 
Engineers
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REGIONAL WORKFORCE PLAN
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REGIONAL CAREER PATHWAYS
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Addressing the Community’s Critical Issue
• The critical issue is not only unemployment, but the 

perception of what educational institutions are designed to do 
and populations they have historically served.  

• Empowering People & providing additional skills in addition to 
basic reading and math.  

• The EnRich training program provides opportunities for adults 
with multiple barriers to employment to earn at least 30% 
higher than the average living wage.

• Receive Technical Skills and Essential Skills Training – satisfying 
the need to build a skilled workforce in the region’s 
manufacturing and EV Industry

• Trained0 300 individuals with a 90% program completion rate.
• 94% Hired within 2 weeks, 91% remained employed after 1 

year

52
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Community 
Benefits Plan



54

Our Location- 2120 N. 22nd Street, Decatur, Illinois 

COUNCIL OF ENVIRONMENTAL QUALITY (CEQ)- DEFINED DISADVANTAGED 
COMMUNITY (13 TRACTS)
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This CBP reflects our 

commitment to fostering 

economic growth, 

environmental sustainability, 

and social equity in 

Decatur and aligns with 

Justice40 initiatives.

Our plan includes a Regional 

Advisory Council, focusing on 

education, workforce 

development, and 

community investment. 

Accountable Parties
 TCCI | RCC | DCC

Executive Committee
• Kara Demirjian Huss DCC Marketing
• Drew Keiser TCCI Manufacturing
• Rev. Courtney Carson Richland Community College
• Josh Sapp President Decatur Construction Trades & 
Labor (AFL-CIO) 
• Sarah Hartwick Illinois Manufacturers Association 
Education Foundation

COMMUNITY BENEFITS PLAN + IMPACT METRICS
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QUESTION 7: COMMUNITY BENEFITS PLAN + IMPACT METRICS

have never 
Completed College

44% MSA 55% Urban Core
have never 

Attended College

● Addendum to the Interim 
Implementation Guidance for the 
Justice40 Initiative, M-21-28, on using the 
Climate and Economic Justice Screening 
Tool (CEJST) establishes MACON COUNTY 
as a Justice40 Community.

● This service area qualifies as “persistently 
distressed” with a Black unemployment 
rate of 24% 

● Quality jobs availability and access have 
been historic barriers for Black residents in 
manufacturing, yet this is an ideal 
moment to invest in these pathways. 

● Decatur’s 6400 Black households have a 
median income of approx. $30,000 

● Decatur Public School District 61 (73% of 
the student population is low-income and 
underserved) 

● Manufacturing is Decatur’s largest sector 
with 11,000 employees, 59% of whom make 
above a living wage

● The sector is forecasted to add nearly 
4,000 jobs over 2022-2027 (6% growth)

do not require 4-year degree but 
require essential skills, industry 

specific training, associate's degree
77% Local Manufacturing Jobs

Environmental Justice Screening and Mapping Tool

TCCI 
Manufacturing
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1. JOB TRAINING: 
○ Support the 1350 Black Residents Secure Good Paying Jobs and strengthen non college 

and degree based manufacturing pathways.
○ $4MM investment by RCC to provide workforce training for 100 individuals over 5 years including stipends for wraparound 

services including transportation, childcare and academic support. 
○ EV + Energy Academy 2+2 Career Pathway Programs in Advanced Manufacturing, Engineering and Computer Science 

with articulation agreement in place with the State of Illinois Universities (UIUC (both campuses), NIU, ISU, CSU, GSU, and IIT)
○ Direct to Career Pathways in EV and Energy Sector including EV Maintenance and Service Technicians, Systems Control 

Engineers, HVAC Technicians, Electric / Hybrid Technicians, and Solar Panel Technicians.

2. JOB RETENTION:
○ Support the United Way retention of 2000 workers at risk of leaving the work due to employment barriers.

3. APPRENTICESHIP & DEIA TRAINING:
○ Illinois Manufacturing Association has committed funding partnership to advance apprenticeship training, supply chain 

collaboration, women in manufacturing, and DEIA education.
○ Partnership with IBEW and Climate Jobs IL (Hire360) to increase Apprenticeship programs in EV direct to career pathways by 

10% (90% Benefit Flow)

4. RECRUITMENT AND PROMOTION:
○ Partnership with DCC Marketing (WBE/WBENC) for recruitment, education, and awareness of manufacturing jobs
○ Partnership with Sista Girls & Friends, United Way for career navigator, outreach and advisory council support
○ Partnership with the Community Faith Based Coalition for education, awareness, recruitment and engagement
○ Partnership with Advisory Council members to promote, educate, support, and ensure accountability 

COMMUNITY BENEFITS PLAN + IMPACT METRICS
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Community, State and National - Workforce Development, 
DEIA, and Industry Drive to Net Zero
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Community, State and National - Workforce Development, 
DEIA, and Industry Drive to Net Zero



Questions
David Friedman

Kara Demirjian Huss
EV Innovation Hub Update
DCC Marketing TCCI

Brainstorm: Based on what we have heard/learned, 
what collaborative projects could we initiate? 



IATP Facilities Overview
David Friedman

Lynette Strode
Illinois Assistive Technology Program Facilities Overview
IATP



IATP Programs

November 1, 2023



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

Who We Are

The Illinois Assistive Technology Program (IATP) is a statewide 
nonprofit agency that has been responsible for implementing the 
AT Act since 1989. 

IATP promotes the availability of assistive technology (AT) 
devices and services for people with disabilities and other health 
conditions. 



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

Who We Serve

IATP offers person-centered services to all people with 
disabilities in the state of Illinois, their families, service 
providers, state agencies, private industry, educators, and 
other interested individuals, regardless of age or income.



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

AT Act 
Activities

• AT Demonstration 

• Device Loan

• AT Reuse

• State Financing Activities

• Training

• Technical Assistance 

• Information and Assistance & IEP and AT 
Support 

• Public Awareness/Outreach



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

Other 
Services 
Provided 
Through 
Leveraged 
Funding

• Servicing Illinois State Board Education (ISBE) 
with device loan and assistive technology (AT) and 
alternative and augmentative communication 
(AAC) Evaluation Services

• AT & Home Modification Evaluations for 
Vocational Rehabilitation and Home Services 
(Illinois Department of Human Services)

• Work Incentives Planning and Assistance (WIPA)

• Illinois CARE Connections (ICC) (Illinois 
Department on Aging)

• Center for Assistive Technology Act Data 
Assistance (CATADA) (Administration)



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

Definition of
Assistive Technology Device

Any item, piece of equipment, or product system, 
whether acquired commercially off the shelf, modified, 
or customized, that is used to increase, maintain, or 
improve functional capabilities of individuals with 
disabilities.



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

Definition of
Assistive Technology Services

Assistive technology service is “any service that 
directly assists an individual with a disability in 
selection, acquisition or use of an assistive 
technology device.”



ILLINOIS ASSISTIVE TECHNOLOGY PROGRAM

Questions?



For more information:
Employee Name

Lynette Strode

Employee Name
lstrode@iltech.org

(217) 522-7985 iltech.org
Illinois Assistive Technology Program
701 North Walnut Street  • Springfield, IL 62702

Created 9/13/2023

https://iltech.org/


Questions
David Friedman

Lynette Strode
Illinois Assistive Technology Program Facilities Overview
IATP



Transition Support Update: STEP
David Friedman

Alicia Rentmeister
Transitions Support Update: STEP
IDHS-Division of Rehabilitation Services



Illinois	Department	of	Human	Services,
Division	of	Rehabilitation	Services

Alicia	Rentmeister,	Rehabilitation	Counselor	Senior
Springfield	School	District	186

Teresa	McCarthy,	Youth	Services	Coordinator		



Topic Outline 
� Transitional	Services	
� Secondary	Transition	Experience	Program	(STEP)	a	service	under	
transitional	services

� STEP	Performance	Contract	
� Rehabilitation	Process	for	students	in	STEP	
� School	districts	responsibilities	for	STEP
� Rehabilitation	Counselor	responsibilities	for	STEP	
� Exiting	STEP	
� Resources	



Transitional Services 
� 	Services	provided	to	youth	designed	to	prepare	a	student	or	youth	with	a	
disability	for	employment,	postsecondary	education,	and	community	life.	
Transition	services	can	be	provided	directly	by	the	DRS	Counselor,	or	
through	other	providers	(e.g.,	colleges,	or	other	training	programs



Secondary Transition Experience Program 
(STEP) 
� STEP is	an	evaluation,	training,	and	employment	program	that	prepares	
students	with	disabilities	for	transition	to	employment	and	optimum	
community	participation	during	and	after	high	school.

� There	are	three	types	of	STEP	contracts	available.		These	contracts	types	
are	only	offered	to	school	districts	or	cooperatives.	



STEP Performance 
� This	is	the	most	widely	utilized	contract	statewide.		It	is	a	contract	that	provides	
Pre-employment	Transition	Services	to	eligible	customers	in	high	school.	

� This	is	the	STEP	contract	that	is	in	our	area	and	we	will	be	discussing	today.			
� Ages	include	14	1/2	through	their	21st	birthday



Rehabilitation Process 
� Referral	from	school	or	family

� Any	medical	information
� Psychological
� Social
� Other	documentation	of	

disability
� IEP/504

� Interview	with	
customer/students

� Collection	and	review	of	
records

� Eligibility	Determination
� Within	60	days

� Certification

� Assessment	&	IPE
� Within	90	days	of	

Certification

� Provision	of	Services



Eligibility An individual shall be eligible to receive services through VR if he/she….

� is	an	individual	who	has	a	disability	as	determined	pursuant	to	Title	II	and	Title	XVI	of	the	Social	
Security	Act	and	desires	to	achieve	an	employment	outcome;	or

� is	an	individual	who	meets	all	of	the	following:

� Determined	by	qualified	personnel	to	have	a	physical	or	mental	impairment	that	constitutes	or	results	in	a	
substantial	impediment	to	employment	for	the	individual

� Is	determined	by	a	qualified	vocational	rehabilitation	counselor	employed	by	DHS/DRS	to	require	vocational	rehab	
services	to	prepare	for,	secure,	retain,	or	regain	employment	consistent	with	customer’s	unique	strengths,	resources,	
priorities,	concerns,	abilities,	capabilities,	interests,	and	informed	choice

� Is	presumed	to	be	able	to	benefit	from	vocational	rehabilitation	services	in	terms	of	an	employment	outcome.



Functional Limitations 
� Determination	of	our	“Order	of	Selection”	requires	the	degree	of	
significance	of	disability	to	examine	these	seven	areas
1. Mobility
2. Communication
3. Self-Care
4. Self-Direction
5. Work	Skills
6. Work	Tolerance
7. Interpersonal	Skill



Individual Plan for Employment 
� Services	include:

� Counseling		&	Guidance
� Information	&	Referral
� Job	Placement
� Transitional	Services	–	STEP	



School Responsibilities 
� Identify	potential	STEP	participants	for	IDHS-DRS	referrals
� Submit	work	site	approval	to	VR	Counselor
� Assist	students	with	employment	
� Monitor	student’s	progress	toward	foundational	skills
� Monitor	student's	progress	toward	performance	outcomes
� Submit	monthly	reports	
� Report	progress	in	IEP’s	and	offer	input	for	future	vocational	goals		



Foundational Skills /Pre-employment 
Transition Services
� Job	Exploration	Counseling
� Work-based	learning	experiences
� Counseling	on	Post-Secondary	Education
� Workplace	Readiness	Training
� Instruction	in	Self-Advocacy



STEP Performance Outcomes 
� STEP	Performance	outcome	include,	competitive,	integrated,	
unsubsidized	community-based	work	for	240	hours	minimum	of	60	
workdays.

� For	the	STEP	Performance	outcomes,	if	a	student	is	unable	to	work	2	
hours	or	more	per	day	due	to	their	disability	an	outcome	exception	may	be	
obtained	with	120	hours	and	a	minimum	of	60	days.	



Rehabilitation Counselor Responsibilities
� Provide	input	into	agreement	and	program	development.
� Collaborate	with	the	provider	to	assist	individuals	with	disabilities	to	achieve	
their	transition	goals.

� Process	referrals	for	STEP	participation	and	notify	school	of	service	eligibility	
date	and	IDHS	-	DRS	case	number(s).

� Determination	of	eligibility	and	provision	of	services	will	only	be	completed	by	
DRS.

� Approve	and	monitor	all	Work	Site	Agreements.



Continued Responsibilities of 
Rehabilitation Counselor 
� Receive, review and approve all STEP report.  
� Develop and monitor a coordinated educational (IEP), vocational (IPE) 

plan with students, parents, multi-disciplinary school personnel, DRS 
counselor, and adult service providers. DRS counselor must be involved 
in any decisions that would alter previously agreed upon STEP 
programming for individual students, including placement in or removal 
from work-based learning experiences.



Exiting STEP and Graduating  
� Employment	-Provide	Job	Search	and	Placement	Assistance,	as	needed,	to	find	
the	best	employment	option	that	fits	the	customer/student’s	skills,	education,	
and	experience.		Provide	Supported	and	Customized	Employment	Services,	if	
needed,	including	job	coaching,	support	on	the	job	and	creating	a	work	
environment	in	which	the	customer/student	can	experience	success.



Continued: Exiting STEP and Graduating 
� Post-Secondary	Training	and	Education	can	be	funded,	if	needed	to	
achieve	one’s	employment	goal.	IDHS/	DRS	supports	and	seeks	to	
encourage	enrollment	by	customers	in	academic	and	vocational	
training	programs	at	in-state	public	community	colleges,	and	approved	
community	colleges	bordering	the	state.



Resources 
� DRS	Website:		DHS:	Rehabilitation	Services:	Apply	Online	(illinois.gov)
� Transition	Guide:	https://ictw.illinois.edu/resources/school-to-work-transition-guide

https://wr.dhs.illinois.gov/wrpublic/wr/dynamic/referral.jsf
https://ictw.illinois.edu/resources/school-to-work-transition-guide


Thank You 
Alicia	Rentmeister,	M.A.

		Rehabilitation	Counselor	Senior
		Illinois	Department	of	Human	Services,	Division	of								
		Rehabilitation	Services	
		600	East	Ash	Street	Building	400	
		Springfield,	IL	62703
		217-299-7577
		Alicia.Rentmeister@illinois.gov

mailto:Alicia.Rentmeister@illinois.gov


Thank You 
� Teresa	McCarthy
Student	Support	Services
Youth	Service	Coordinator
3063	Fiat	Ave.
Springfield,	IL.	62703
217-525-3368
tmccarthy@sps186.org

mailto:tmccarthy@sps186.org


Questions
David Friedman

Alicia Rentmeister
Transitions Support Update: STEP
IDHS-Division of Rehabilitation Services



CPTP WELCOMES
PUBLIC COMMENT

Five Minutes are reserved 
at the end of each 
meeting for public 

comment. Any members 
of the public in 

attendance are welcome 
to comment. 
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Kraig Kistinger

IWIB Career Pathways for Targeted 
Populations Fall Quarterly Meeting
• Thursday, August 22, 12:30-2:30 PM
• Hybrid Meeting with In-Person and 

Zoom Options
• Hosted by the Justice-Impacted 

Workgroup

NEXT MEETING INFORMATION



üCan we get a motion to adjourn the meeting

üA second

üAll those in favor say “aye”.

ADJOURNMENT


