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AGENDA

Terry Wilkerson

_ e

Welcome, Roll Call and, Meeting Overview Terry Wilkerson
Recap of May Meeting, Workgroup Timeline and Roles Sarah Blalock
Molly Cook
Review Homework Responses Terry Wilkerson
ProPath Overview Natasha Telger
ProPath Question and Answer Natasha Telger
Terry Wilkerson
Next Steps Sarah Blalock
Conclusion Terry Wilkerson
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ROLL CALL

Sarah Blalock

All names visible on

the Zoom
participant list will B
be called. If your B

name is not listed,
please let us know
or type into the chat
that you are here.
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ETPL POLICY WORKGROUP’S —

PRIORITIES REVIEW

Terry Wilkerson

Priority 1: Revise the current ETPL policy based on
TEGLs released by the Department of Labor (DOL)

Priority 2: Assure the ETPL policy follows DOL findings

Priority 3: Provide a revised policy for approval by the
IWIB Executive Committee in September 2022

Priority 4: Address the Pending Equity Task Force
Recommendations
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MAY MEETING OVERVIEW

Sarah Blalock

Priority 2: Assure the ETPL policy follows DOL findings

Key Area 1: Creation, Maintenance and Dissemination of the
ETPL

* The DOL requires the State to develop, maintain and disseminate the ETPL

Key Area 2: RAP Automatic Eligibility

® The State must establish a minimally burdensome mechanism for automatically
adding RAP programs and verifying registration at least every 2 years

Key Area 3: Eligibility Requirements

* The DOL requires that the State create eligibility requirements and continued
eligibility determinations

Key Area 4: Verification of Accuracy and Ongoing Eligibility

* The current State Policy will include that all ETPs (except RAPs) are required to

i provide minimum performance data for initial and ongoing eligibility
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TODAY’S FOCUS

Sarah Blalock

Priority 2: Assure the ETPL policy follows DOL findings

e The DOL requires the State to develop, maintain and disseminate the ETPL
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® WORKGROUP ROLES:
2w ETPL POLICY
WORKGROUP AND

SUBGROUPS




Subgroup 1 Subgroup 2

ETPL

Policy ProPath

Writing Wo Y kg YFou p Review
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Immediate Deliverables from ETPL Policy Workgroup

DOL Findings Responsible Party

Dissemination of the State ETPL ProPath Subgroup

Establish a mechanism for RAPs in the state toPolicy Writing Subgroup
be informed of their automatic eligibility

Ensuring that programs meet eligibility Policy Writing Subgroup
criteria and performance levels established by

the State.

Verifying the accuracy of information Policy Writing Subgroup
provided.
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Immediate Deliverables from ETPL Policy Workgroup

IwWiIB

ETF Recommendations Responsible Party
Add criteria to the ETP policy about  Pending per Workgroup Discussion
whether training organizations

intentionally conduct outreach and

provide quality services to target

populations, and whether they have

community support.

Ensure that all training providers are ProPath Subgroup
included in the interactive map of
training providers.

Include in the revised ETPL policy an Pending per Workgroup Discussion
acknowledgment that the ETPL has

equity implications for customer

outcomes, and that informing

customer choice should include data

about how ETPs perform.
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Long Term Goals for the ETPL

DOL Findings Responsible Party

Dissemination of the State ETPL ETPL Workgroup

Establish a mechanism for RAPs in the ETPL Workgroup
state to be informed of their automatic
eligibility

Ensuring that programs meet eligibility ETPL Workgroup
criteria and performance levels established
by the State.

Verifying the accuracy of information ETPL Workgroup
provided.
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Long Term Goals for the ETPL

ETF Recommendations Responsible Party

Provide proactive training to such  ETPL Workgroup
organizations offering training to

target populations on how to use

and navigate the system.

Examine the equity impact of ETPL Workgroup

current criteria for the demand

occupations list and ensure that

local areas have a simple process for

including local in-demand

occupations.

Equity Infused ETPL Policy Pending per Workgroup Discussion
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MOVING FORWARD

Sarah Blalock

» In order to meet our deadline:

« Policy Writing Subgroup will focus on
the immediate language needs of the
ETPL Policy

« ProPath Subgroup will focus on
reviewing the ProPath website and
provide feedback to workgroup

- ETPL Workgroup will review the findings
of both subgroups and make
recommendations to the IWIB and
decide how to implement ETF
recommendations

» Long-term recommendations for
implementation planning, internal
procedures, marketing and outreach will
e the focus of the entire workgroup
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GROUP DISCUSSION:
HOMEWORK REVIEW

Terry Wilkerson

IwWiIB

How does your local board manage the ETPL
process?

How can the State determine whether the
provider submitted accurate information and
what enforcement actions are being taken if
necessary?

What can the state do to reach out to RAPs to
inform them of their automatic eligibility on the
ETPL and how to indicate their interest to be on
the ETPL?

Do the LWIBs have examples of what they are
doing?

®
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ETPL DISSEMINATION

Sarah Blalock

Dissemination: the action or fact of spreading something, especially information,
Wldely (Oxford Languages)

Current Dissemination Mechanism: 32 & gt 2 & B2

americanjobcenter

Start Your Search

Search Type and Mode

Training Programs v Search s
Local Workforce Innovation Area Keywords
Selectan LWA. £
Job Family and Related Occupations
Selecta job Family. : Select a Job Family to view Occupations )
City or Zip Code Lookup Page Size

Within 10 Mies & | 25Resuls per page +
Training Program Type Sort Order
Selecta Program Type 4 | Aphabetica s

Search Reset Exp ‘ Select up to 3 results to compare
Found 4505 results
116 Professional Level Home Inspection Course

Legacy Inspection Training
700 N. Lake St, Suite 201 A, Mundelein, IL 60060
No performance data available.
Cost: $1,595.00
Time: 8 weeks / 60 hours
Goal: License

Training Program Type: Vocational

12 Weeks IT Elite: Agile SAFe, DevOps, Al Machine and AWS
Management & Information Tech Solutions (MITS)
1701 E Woodfield Road, Suite # 750,

Schaumburg, IL 60173 (14
No performance data available.
Cost: $10.595.00
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PROPATH DEMONSTRATION

Natasha Telger

=
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PROPATH: QUESTION AND ANSWER

Natasha Telger
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NEXT STEPS: SUBGROUP INVITATION

Sarah Blalock

Subgroup 1 Subgroup 2

ProPath
Review

Policy Writing

Wednesdays
1:00pm

Meeting
Time TBD
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Illinois Workforce Innovation Board
ETPL Policy Workgroup

WORKFORCE
INNOVATION

Adjournment
Next meeting: July 26, 2022, 3-4pm
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